
~ '{1,<(f)I,<

aTn];lf ~~.
~ ~. ~. qc;:rr

-qc;:rr / ~ :_ ~.lf~'(!..~."!oI?

Xi'o 'ffO-16/tT. 2-42/2014-ls _S-::f~ft:7_:) ~ ~ ~ ~ ~-309 ~ q;FgCfJ ~
3l~ >rG'ff ~Ifcffill'j '<tJ1 >r<:ITrr m ~ ~ ~ "<I\Tll q IC'1 ~ ~ ~ ~IIC'1ll, ~~ fcl'+rrrr ~ 3l~
"311~fc;t fC1CfJ" x=fqrf B ~ ~ 00 'ffi1T cnT Rl~ IIf?!(1 m ~ ~k1 fc;tR5ld ~ Wli q (:"n ~ ~ :-
1. 't1'~ ';fllf. ~'R1I'< ~ ~ 1-(1) 'll5 PlWllqc1~ "~ ~ ~~~IIC'1ll, ~ fcl'+rrrr,

311~fc;tfC1CfJ x=fqrf (~ ~ 00 ~) ~WlIqc1~, 2018" ~ \jff ~ I

(2) ~ ~ ~ ~ ~ B N<n I

(3) 'll5 ~ Wff ~ I

2. qR'iltW~' 1- ~ ~lllilqc1~ B, ~ '(ICf) fcn ~ 'llT ~ B ~2D ~ ~ m-
(i) ""<i"<CfJI"<"~ ~ ~ ~ fl"<CfJI"< ;
(ii) "fcl'+rrrr" ~ ~ ~ ~~ fcl'+rrrr ;
(iii) "x=fqrf" ~ ~ ~ ~ 1~~~IIC'1ll ~ 3RPffi "31I~fc;tfC1CfJ" x:tcrt ;
(iv) "~" ~ ~ ~ ~ CfJ4ilifl ~ ~ ;
(v) "~gfcffi ~" ~ ~ ~ ~ ~ ~ >lTill<:I/3lmaT<tJ/~aT<tJ (Gx-f

WZlI gCfCi "<I\J"1 c6) II ~ 31{qd IC'1, -qc;:rr) / >f6tcrcn/ 3ljfl'SI"R ~ / ~
~ filFchctil ~ ;

(vi) "~ ~" ~ ~ ~ ~X1 ~lllilqc1'"'1 ~ 'Wfl ~ ctt ~, cr2D
(vii) "~" ~ ~ ~ x=fqrf B ~ ~ ~ cr2D~ ~lllilqc1()1 ~ 'Wfl ~ ~

~ ~ x=fqrf B~ /wwMtm x=MT ~ I

3. "{1'qlf qft '{1''<'iFfi 1- 311~fc;t fC1CfJ x=fqlf ctt xi"<il '11 PIkjXTJqUI ~ :-

spo't1'o ~ '{1''<il'1l «R
1 311~fc;t fC1¢ l.B' III ~~
2 311~ fc;t fC1CfJ l.B' II >f~~xm
3 311~ fc;tfC1CfJ l.B' I ~~xm

~ ~ ~ ~ d'1 SOl1""1 1- x=fqrf ~ crtT bllTT \J1T ~ ~ ~ ~II C'1ll, ~ fcl'+rrrr GRT,
~- ~ "CR, Rl~ ~il d fcn'llT \rl1<l cr2D x:tcrt ~ ~ '<tJ1 ~ d '1li I'1 \[Ci l.B' 11/ m xm crtT
N<n \J1T fl "<CfJI"< GRT ~-~ lR ~ fcn'llT \:il[';q' I

5. ~ 1-(1) x=fqrf ~ ~ ~ ~ ~ "CR ~, ~ ~ GRT, ~ ctT ~ ~ 3ll'Cm" "CR
ctt~1

4.

(2) ~gfcffi ~ ~ ~ ctt 1 ~ ~ 3ll'Cm" "CR Rfcffidj ctt TfURT ~ 3l'R 30 ~
'(ICf) ~ cnT ~ ~ I
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(3 ) ~ R fcffi<ti cpT f2I $11fClfI cR<rr 3iR :qRi 1I)fTlfll tRTlffi, 4\'1 fI Ii 31tcn :qIC('j iCf) ~
CllqSIRCf) G"amT ~ ~ 3ITClR LR ~ ~ "Cf)T ~ m ~~ PlgFcffi ~
cpT ~ iT ~ ~ ;:wr ctT ~ cR<rr I :qRi 1I1fTlfI I tRTlffi "Cf)T q IC{1I¢f)1i ~
31tcn :qIC('j iCf) "Cf)T 31cJtmUT 3IT<ITrr fcrwr ~ ~ ~ cRTrr I "%IT ~ ctT m fcrwr iT
~ mfu ctT ~ ~ ~ ~ (fq) ~I

(4) ~ t§1'i6l1'i ~ ~ PlgFcffi ~ ~2fi ctT Plgfcffi qfufilffi l:R ~ ~ ~ ~
~I

6. 3Tihrr 1-(1) 4\'iflli ~anurcn 3WctT - (en) 3i1!{!f<;jfClCf) ~- III ~ ~ 'R LR Plgfcffi ~
4\'iflli ~a1fUrcn lI)JlIfll ~rc~~~lIC: ~ <n ~ X'f11cf)a=r ~ I

(~) \3J-I:lIGql,(i ~ ~ 311!{!<4~'i /c'cnur "Cf)T W"'i" 31jq!~1ICf) Wn I

(If) \31+j"IGq~)' cpT Cf)A<ic~ ~ ~/c$11'M4R1'JI "Cf)T W"'i" m 'BT 3lf.1cm:t Wn I

(2) 'YT?Rfr ~ ~ - (en) ~ ~R1<4~ ctT 80 ~ ~ fi=Ac ctT 1ffc1 ~ 4 fi=Ac ~ ~
~ XfR ctT ~ ~ I <4~lq'i ~ m ~~~ fi=Ac "Cf)T <4~lq'i ~ (~cR~I'i
~) W:rr ~ I ~Ri<4~ ~ m ~ 20 f11;:rc "Cf)T ~ ~ ~ I ~
31Ri RCfCi \31+j"1Gq I~'j cpT c'cnur 3lW*1m ~~ 2 fi=Ac "Cf)T ~ ~ ~ W:rr ~ I
~Ri <4~ ~ c'cnur ctT ~ c'q)ur ~ ~ ~ ~ ~ ~ -gT<fi I ~R1 <4~ ~ c'cnur iT
~ ~ ~ ~ 10 :qRi ~lfI ~ 3lfWn j 1(=1Ri 1I1 "itT 'gT;ft ~ 3R:f2:JT ~ ~ CRR

W:rr~1

(~) ~Ri<4~ ~ 31RiRCfCi \31+j"IGQI"!'j cpT ~ iT 30 (cfR1) ~ >ITff fi=Ac ctT 1ffc1 ~ 300

~ cpT 10 fi=Ac iT Cf)A<ic~ OX ~ ~ Wn I ~ \3,,"loICiI mt(f m~~ ~
:qRi~lfI ~ 3lfWn JI(=1R1l1l "itT ~ ~ 3R:f2:JT ~ ~ CRR ~ ~ I

(If) ~ ~ ~ 4\'iflli ~-18 CI1f ~ 3l"R ~ ~ WlfT crtr -gT<fi \ilT ~ '<1~Cf)I~
('<1IIiI"lI :q~ II~i 'i fcrwr) &RT 'X-l1m- ~ LR f2I PI~-q fI ctT \ifT(:f I

7. 3TRlffUT1- ~ ~ ~ iT, ~\Rl' "fRCBR (xillil"ll :q~II'<1'i fcMT1f) 8RT ~-~ LR
~ 3lRa=rur/ ~ "Cf)T 3i jq I(=1'i 311Q~1ICf)Wn I

8. Qft<fim 1- ~ ~ ~ ~ ~ ~ LJfufTIffi LR -gT<fi 3iR ~ ~~ iT f<;j~fI ~
~ ~ ~ vrr ~ ~ ~ ~ ~ fcmm ~ CI1f ~ ~ PlgFcffi ~
&RT fctm vrr ~, ~ qfufilffi ~ fiill ~ \J1'i Cf) "itT m I ~ 31cIiSr fcffim ~ Wn ~
PIgfcffi ~ ctT Wl iT LJfufTamfB mfcffi iT XjtrR ctT 1\J11 ~ ~ I m I ~ f2I f(j IR Ci 31cIiSr iT
'BT '&cIT fifl)~\J1'iCf) "itT l:fT<n vm=rr ~ ill ~ mfcffi cpT flQljCfCi ~ W:rr ~ I

9. ~JiIJnll ~m ~ ~~ 1-(1) ~ ~ ctT ~ WIffi ~ 8RT ~ CI1f
~ tRTlffi 31 Ill) fU1 fI ctT ~ I ~ tRTlffi ~ ~, q IC{1I¢f)1i ~ tRTlffi ctT >ffin<n "Cf)T

~ ~ 'Yfrlffi ~, ~ ~ 8RT fctm ~ I

(2) ~ ~ 8RT tRT~ ~ ~ mra=rur ~ m ~ ~ ~Iffi iT ~ ~ LR
~ mrr Plgfcffi ~ 8RT ~ iT ~ fct<n ~ I
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10. qtllldll- m ~fiG'«Il ct) ~ q~lldl ~ GRT frrtITftl ~ ~ ~ ~
NrfT I l1RJ ~ PilllilqC1"j ~ "W[d" ~ ~ ~ fClPi~ild ~ q{111dl 314Rq(frj~ll ~ I

11. "ficr1f Q)f ~ 1- ~ m fGR;rr ~ IDllTI

12. !'4)"lRiI- ~ ~ ~ \3'6ild"! ~ <l ~, x=rn:r-x=rn:r qx- XRCPR ("!illil"il W~II'fl"l fcmrrT)
GRT fClPi~ild Cf)1C1lq~ ~ ~ qx- ~ m~ ~ PiqFcffi ~ GRT ~ ~
"'fli11fd ct) ~ qx- eft \iff ~ I ~ ~ ~ Wll <l "!illi 1"iI >l~IIfi "I fcmrrT GRT ~
3f-XT ~ ~ / ~3lT Cf)T '4T 31141 C1"I 311q ~ll Cf) IDllTI ~ "'fli11fd Cf)T ~ 3fWT ~
~ frrrffi CR fcn<IT \ifJWrr I

13. ct>~"1I~ Q)f f.)~Ict>~ol1- fcmrrT, ~ fcmrrT ~ ~ ~ ~, ~-x=rn:r qx-, ~
fillil"il <IT ~ ~ iJ'fRt CR ~ \JIT ~ Pilllilqc{) ~ ~ B ~ ~ ~ Cf)1;ql~ll"l
<l 3lT m Cf)fd"ll~ ~ Pi"! 1Cf)"!01 ~ ~ 31lq~llCf) 51 I

14. ~-:q;:r 1- \Jf"bT ~ PilllilqC1~ ~ ~ <l ~ ~ ~ Pi4il"l ~ ~tT <l ~ ~ ~
51 CI6T 'i"P1C11 ~ Pi ~ ~IIC111GRT fcmrrT ~ ~ "C1l<:rr \ifJWrr 3fR fcmrrT GRT ~ fcmrrT
~ ~ ~ ~ ~ ~tT <l twIT Tf<lT ~ ~ IDllTI

15. f.)~'tFI ~ C1:IT<{fTI 1-(1) ~ m~~tT <l fcmrrT GRT, x=rn:r-x=rn:r qx-, ~ <l f.1ifc:r ~
"ftcPc;q ~ ~ ~ GRT Pi"!ffld ~ ~ ~ I

(2) ~ frRffi ~ bffi ~ '4T \jCITf "ftcPc;q, ~ ~ 3ltlR fcn<IT Tf<lT ~ m <IT ct) l"l<fi
~ Cf)1~ql~ ~ PilllilqC1~ ~ 3ltlR fcn<IT Tf<lT m <IT ct) l"l<fi Cf)1~ql~ ~ ~,
l1l""'IT ~ Pillli 1q c{) \TIl f0:r "W[d" ~ ~ f0:r ~ m <IT Cf)1~q 1~ ct) l"l<fi ~ I

~~~~~

(610 ~ ~lfR)J>~ct>I~ -ij) 3JlR ~

$Iqict> :-16/c!T. 2-42/2014 -I r 1....r{itlr.ft7_:) lJc-lT /~Cf) :-00/ ./~· ~OJ~
!'4RiR1rTl :-31tfl"a1cl?, "!1iJ"1cp~ll j~ollC111 :J)C1iJ"1l,,!iSlllI,lfC'lT "c:t>T "!1iJ"14:;j ~ ~ J.tcp <l >lCf)I~I"Ilcl!:'~1:~~f.1~",,,oil qj] 250(Gl <f\ tTi-IrfI) lIfrrli~ ~ flIt<R, 'lC'lT

r"~<l>~~
$Iqict> :-16/c!T_ 2-42/2014- IS-_r 1-~ ,F9-_:j lJc-lT / ~'1ict> :_ ~ '-j./.-t.'£O/ ~
!'4RiR1rTl :-~ ~/Cf)4ill{1 "c:t>T ~cl ~ 31lq~llCf) Cf)1~ql~ ~ ~ I
!'4RiR1rTl :-3lTtoiTo ~, ~ fcmrrT "c:t>T ~cl ~ ~ ~q"!il~c qx- ~ ~ -gg

-MimI
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Government of Bihar
Health Department

Notification

FileNo. 16/T.2-42/2014-II _J"'f(!!a. chi
~tj./"t."to IF

Patna, Dated ":"---------------------------
/ In exercise of the powers conferred

by proviso to article 309 of the Constitution of India, the Governor of Bihar is pleased to

make the following Rules to regulate the appointment and service -conditions in the Steno

grapher Cadre under the Directorate of Ayush:-

1. Short title, extent & commencement.- (1) These Rules may be called the "Bihar

Ayush Steno grapher Cadre Rules, 2018".

(2) It shall extend to the whole of the State of Bihar.
(3) It shall come into force at once.

2. Definitions. - In these Rules, unless otherwise requires the subject or context in-
(i) 'Government' means Government of Bihar;
(ii) 'Department' means Health Department;
(iii) 'Cadre' means Steno grapher Cadre under the Directorate of Ayush;
(iv) 'Commission' means The Bihar Staff Selection Commission;
(v) 'Appointing Authority' means Principal/Superintendent/Deputy Superintendent

(Ten beded Govt. Homoeopathic Hospital, Patna)/ManageriResearch
Officer/District Indigenous Medical Officer to the concerned Institution;

(vi) , Fixed date' means the date of coming into force of these Rules; and
(vii) 'Member' means a person appointed in the cadre and all persons

appointed/absorbed before coming into force of these rules.
3 Structure of the Cadre - Structure of the cadre of Steno grapher shall be as follows>.

Sl. Structure of Post Ladder

No

1 Steno- Grade III Basic Category

2 Steno- II First Ladder of Promotion

3 Steno- Grade I Second Ladder of Promotion

4. Strength of the Cadre and Pay Scale - The strength of the cadre shall be same as
may be determined by the Directorate of Ayush, Health Department, from time to
time and the pay scale and grade pay/ pay level of the posts of this cadre shall be
same as may be determined by the Government, from time to time.

S. Recruitment.-(l) The appointment to the basic category posts of this cadre will be

made by direct

recruitment on the basis of recommendation of the Commission.
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(2) The appointing authority, will calculate the vacancies on the

basis of position as on 151 April of the year, and will be sent requisition to the
Commission latest by 30th April.

(3) The Commission shall advertise the vacancies and after

selecting the successful candidates on the basis of The Competitive Examinations,

minimum qualifying marks and practical skill test, will recommend the the names of

the candidates in meritorder to the appointing authority. The Commission, in

consultation with the department, shall determine the syllabus of the Competitive

Examination and qualifying marks. Validity of merit list shall be for one year from

the date of receipt of the recommendation in the department.

(4) After due screening, the appointing authority shall appoint
the candidates for a period of two years on probation.

6. Qualifications:- (I) Minimum Educational Qualification- (a) Minimum

educational qualification for the appointment to the posts of Steno- Grade-III shall be

intermediate pass or equivalent.

(b) Knowledge of Shorthand and Typing shall be compulsory

for the candidates.

(c) To have basic knowledge of computer and word processing

shall be also compulsory for the candidates.

(2) Test for eligibility - (a) The Test of qualifying level of shorthand writing in Hindi

will be 80 words per minute for 4 minutes. One minute will be given for trial dictation before

final dictation test. Twenty minutes will be given for typing of dictation. Two minute time

will be given for correction before typing of dictation. The correction of typing of dictation

will be done within the fixed time of typing. For being successful in typing of dictation, errors

should not be more than 10% otherwise they will be declared disqualified.

(b) Besides the Shorthand test, candidates shall have to type 300 words in ten minutes

at the rate of 30 words per minute on computer. For being successful in typing errors should

not be more than 1.5 % otherwise they will be declared disqualified.

(c) For recruitment, the minimum age shall be 18 years and the maximum age-limit

shall be the same as may be determined by the State Government (General Administration
Department), from time to time.

7. Reservation .- Compliance of provisions, of reservation/roster notified for direct

recruitments and promotion, by the State Government (General Administration

Department) from time to time, shall be necessary.
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special circumstances. If the probation period is not found satisfactory, it may be

extended for one year with reasons to be recorded in writing, by the appointing

authority. Such period extension will be made only when in the opinion of the

Appointing Authority, the improvement in the probationer is possible. If the service is

not found satisfactory in extended period also, then the Appointing Authority may

terminate the service of the candidate.

9. Departmental Examination and Confirmation.- (1) Departmental examination

shall be organized by the Central Examination Committee of Board of Revenue in

every year. Subject, syllabus and process of The Departmental Examination will be

determined by the Central Examination Committee of Board of Revenue.

(2) After satisfactory completion of probation period, training and passing of

Departmental examination, the services of appointed personnel, may be

confirmed in the cadre by the Appointing Authority.

10. Seniority .- The inter-se seniority of the members of the cadre shall be determined

according to the merit list determined by the Commission However, the inter-se­

seniority determined before coming into force of these Rules shall remain

unchangeable.

11. Level of cadre.- - The cadre will be of district level.

12. Promotion.- -Promotion from basic category to higher category, on completion of

KALA WADHI determined by the Government (General Administration Department)

from time to time, may be given on the basis of recommendation of the Promotion

Committee, constituted by the appointing authority of the concerned institution . It

shall also be necessary to comply with other rules/process prescribed by the "General

Administration Department" in the stage of promotion.

13. Removal of difficulties.- The Department may issue, after consultation with the

Law Department, such general or special instructions, from time to time, which is

necessary to remove the difficulty coming in implementation of any of the provisions

of these Rules.

14.Interpretation.- Where any doubt arises in interpretation of any provisions of these

Rules, it shall be referred to the Department by the Directorate of AYUSH and in this

respect, after consultation with the Law Department, decision of the Department shall

be final.
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15. Repeal & Savings.- (1) All resolutions, and instructions issued earlier, from time to

time, by the Department with respect to this cadre are hereby repealed.
(2) Notwithstanding such repeal, any work done or any action taken under the said

resolutions, instructions shall be deemed to be done or taken under these Rules as if

these Rules were in force on the date on which such work was done or such action was

taken.
By order O\;~ihar,

(Dr. Rajiv Kumar)
Addition~cretary to the Government

Memo No.-16/T.2-42/2014-1.s-...r'1- (!fa- chi Patna/Dated-6"1·/.2- .£(JJf:?'
Copy forwarded to Superintendent. Secretariat press, Guljarbag, Patna for publication

in extra ordinary Gazette of Bihar. ~ ~~

Additional~tarJ;: ~io:ernment

Memo No,-16rr.2-42/2014- IJ.s7(8"" cit-< PatnaJOated- 6 'I- /.t . .:i!(jl 2'
Copy forwarded to all concerned for information and necessary action.
Copy forwarded to I.T Manager, Health Department for information and upload on

the departmental webseite.

Addition?Cretary to the Government
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